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High Performance

How underappreciated managers, busy executives, and ambitious professionals

I just like you are able to quickly think outside the box, literally




Dynamic Leadership Training

A Few Results...

We've helped over 130 great folks like you become an influential leader and maximize their confidence.

Angela Poon

After 15 years of a successful
fashion business | was ready for a

change, but wasn't sure what |

wanted to do. After coaching

sessions with Rommel, | had clarity.
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Brought to you by NLP Dynamo

Mariam Khaleqi

| recommend Rommel to anyone

who is looking to level up their life.
He is an outstanding business
coach and trainer with a no BS
approach and is not afraid to
challenge the status quo. He is
constantly improving his expertise
which makes him so valuable.

nlpdynamo.com

Irina Shehevsov

| recommend Rommel to anyone

who is looking to level up their life.
He is an outstanding business
coach and trainer with a no BS
approach and is not afraid to
challenge the status quo. He is
constantly improving his expertise
which makes him so valuable.
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Dynamic Leadership Training

Meet Your Instructor

Hey there! This is Rommel Corral, founder of the Dynamic Leadership Training Program.

| created this program to help underappreciated managers, busy executives, and ambitious
professionals quickly become an influential leader while improving their confidence without
overwhelming workloads, always being "busy”, or not knowing what to say.

When | started my career, | advanced quickly, being promoted every 6 months. taking on on
senior roles with or without the title change. That naturally came a mentoring type of role.
From there | asked myself: What allows me to get ahead so quickly? What makes others
want to work with me compared to a "senior” manager, director, VP, or even C-suite?

| quickly realized it didn't matter if others had oh-so-many years of experience, or whether or
not they were some kind of specialist.. what mattered was whether they had that
>>specialk< kind of attraction. The buzzword for it was, and still is, “leadership”’, and it's
something that you can recognize at a glance. The question after that was, can you teach
someone to be a leader? -- the answer is YES.

Those | mentored over the years in various industries and organizations have grown into
powerful leadership roles, or even started their own businesses!

If you're in a leadership position, wan to be, or didn't know you could be, you're in the right
place. Instead of spending years and tens of thousands of dollars to develop this skill, I've
condensed what | teach others into an accelerated training that will make this skill available
for you in just 2 weekends. The question to say yes now to is... are you ready to be a leader?
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Dynamic Leadership Training ‘

Struggles

Why most underappreciated managers'’s fail to achieve become an influential leader

\ getting lost in details

‘ You like to optimize the details to get the most out of something. But it
feels like the rug is pulled from under you when the "strategy" or the
big picture shifts, making your optimizations obsolete.

dealing with symptoms instead of cause

%@ Putting out fires every day keeps you busy. And you're good at it, but

you know that it doesn't actually solve the problem and you end up
having to fight fires every day instead of put it out at the source.

wasting time finding the "best” solution

I You have the specialized knowledge to solve complex problems. But
at the same time it holds you back since you solve problems the same
way, but may leave the best option for you out of sight.
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The One Page High Performance cheatsheet

This one page cheat sheet will show you exactly how underappreciated managers, busy executives, and ambitious professionals
just like you are able to quickly think outside the box, literally while improving their clarity without getting lost in details, dealing

with symptoms instead of cause, or wasting time finding the "best" solution...

Three simple steps that help people just like you think outside the box, literally!

Dynamic Leadership Training Program

~

° Motivation On

o Rules of Language
Demand

° Perfect Alignment

Conscious Use of

e Make the Difference e Clean Up Time
Language

Get Your Point
° Install Success

o High Performance
Across

e

Step 1

A

Language the problem and scope it

A problem only exists if you can
language it; if you can't find the words
for it, the core of the problem will
always fall completely out of your
awareness until you can language it.

Step 2

O
AT
\14

Think up, down, and laterally to
generate solution options

Use the thinking that makes highly
paid consultants worth their salt.
Flexible thinking is a key problem

solving and creative trait that the 1%
at the top have and use liberally.

Step 3

Reframe the problem towards the
intended solution

Immediately and effortlessly discover
how to address the problem at hand,
either making it disappear or making it
so that it can be easily addressed and
actioned upon.

_________________________________________________________________________________________________________________________________________

.

This is ONE small step of our Dynamic Leadership Training Program - the clearest and most predictable system
for anyone serious about doing what it takes to achieve their confidence goals, think outside the box, literally, and
become an influential leader... If you want to get crystal clear on the EXACT STEPS you should be taking right
now to achieve your confidence goals, then book your free call at the link below...

Book My Free Session

vy
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Dynamic Leadership Training

Language The Problem




Dynamic Leadership Training

Think Up, Down, and Laterally ‘
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Dynamic Leadership Training

Reframe The Problem




Phase 1
Learn The Rules

Dynamic Leadership Training

Phase 2

become an influential leader

Optimize Your Performance

The Dynamic Leadership Training is a unique Training that helps underappreciated managers, busy executives, and ambitious professionals
be recagnized for their value in 2 weekends without overwhelming workloads, always being “busy”, or not knowing what to say so they can

Phase 3
Remove Barriers to Success

: 7.Perfect Alignment

n m:'am fear nl.:m Judged...

L' 8.Clean Up Time

s remove limiting decisions without having
o*  1oshare thew deepest secrets .

9. Install Success
@ take continuous action lowards their goals
without setting big, lofty goals with no

% If you want 1o get crystal cle EXACT ST il
NLEJ HERE" 10 book a free Dynamic Leadership Training strategy cail

ar on the EXAC

EPS you should be following

right now 10 achkeve your confidence goals, then *CLICK

This is ONE small step of our
Dynamic Leadership Training
Program - the clearest and most
predictable system for anyone
serious about doing what it takes to
achieve their confidence goals, think
outside the box, literally, and become
an influential leader...
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